Transforming School
District Energy Liabilities
into Educational Assets

The Energia Promise
Energia recognizes the complicated process that school districts
face when embarking on energy-savings projects. Having decades
of experience, our team of experts strives to uncover and unlock
trapped energy funds so districts can reinvest funding into creating
world-class learning environments for teachers and students.
As trusted advisors and school district partners, Energia promises to:
• Collaborate with administrators to best explain complex
energy-savings initiatives, energy retrofits, and energy
performance contract programs.
• Obtain the maximum energy savings for all projects—on
average a 30% reduction in costs.
• Manage the financial ecosystem of energy projects, energy
services companies (ESCOs), compliance with energy
performance contract statutes, federal and state funding, and
utility rebates.
• Ensure contracts meet the community and district goals to
reduce school buildings and facilities’ carbon footprint.
• Capture the best cost savings possible so that students can
experience a healthy, safe, and comfortable environment
that enables impactful learning.

Convert Your Energy Costs
Into Educational Assets
Energia leads the country in driving successful school Energy
Performance Contract (EPC) projects. When districts save money
through energy-savings projects, those funds can be utilized to
upgrade or develop new facilities with a zero tax burden on
communities or impacting current budgets.

Energia Spells Success For Your Energy-Savings Projects
www.EnergiaSaves.com
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Energia is a unique
company that delivers key
benefits throughout every
energy-savings project:
 Provide a single, focused and dedicated team
of technical and financial advisors.
 Identify your energy project’s size and
potential scope, so you begin the initiative
with the right expectations.
 Request and review competitive proposals
from energy services companies (ESCOs),
so you can be confident your procurement
process is performed with utmost integrity.
 Help your district review, modify and accept
the energy project contract to obtain the best
terms and outcome.
 Prepare detailed project plans and
specifications.
 Oversee project construction from first day to
final acceptance.
 Measure the actual energy savings to ensure
you realize the full savings you’re anticipating.

“I trust Energia. The advice they give
me on energy performance contract
projects makes me very comfortable
about the work we will be doing. I’m
very happy with the way my energy
performance contract projects with
Energia have turned out, and I think
they provide a great model for other
districts to follow.”
Dr. Michael Nagler
Superintendent of Schools
2020 NY State Superintendent of the Year
Mineola Public Schools
Student Enrollment: 3,000
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A Proven Process For
Energy-Savings Success™
Energia uses a seven-step process that provides critical information
and a detailed roadmap for achieving project success, making
Energia the best choice to manage your energy-savings project.
This is the same proven and trusted process that has been used for
more than 125 projects producing over $1 billion in energy-saving
improvements.

1. Discovery
• Review strategic goals
• Understand facilities challenges
• Identify funding options

2. Energia Financial Assessment™
• Gather and analyze utility data
• Develop self-funding financial model
• Provide guaranteed energy savings project plan

3. Energy Project Proposal Competition™
• Develop technical request for proposals
• Source detailed competitive energy audits from contractors
• Validate implementation viability
• Scrutinize every word and number
• Ensure maximum value for district

4. Final Scope And Savings Agreement™
• Select winning contractor
• Negotiate contract terms most favorable to district
• Protect district from preventable risk
• Vet final term sheets
• Verify accuracy
• Ensure guaranteed savings match payment schedule

5. No-Risk Funding
• Vet final term sheets
• Verify accuracy
• Ensure guaranteed savings match payment schedule

6. Districtwide Physical Transformation
• Provide on-site contractor oversight
• Keep contractors on schedule and in code compliance
• Review contractor invoices against claimed completed work

7. Actual Savings Proven
• Measure and monitor energy savings for agreed period
• Track energy cost reductions for best return on investment
• Report results to stakeholders
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Economic, Environmental &
Education Benefits of an
Energy Performance Contract
Energia ensures that your energy efficiency project
is environmentally responsible, fiscally sound, and
educationally enriching for every stakeholder group in
your educational community.

Possible Types of
Facilities Improvements
There are many facilities improvements that your district
can obtain when partnering with Energia, such as:
 Solar Photovoltaic (PV): Roof, Ground,
Carport, Canopy
 Windows

Benefits of working with Energia:

 Doors

 Creation of good paying jobs for your community
 Upgraded facilities with guaranteed energy savings
that are measured and quantified
 Reduced energy consumption and operating costs
 Reduced carbon footprint
 Refreshed and renewed healthy building and learning
environments
 Reduced teacher and student absenteeism
 Increased occupant comfort
 Increased overall productivity
 Increased security and fail safe communication
systems

 Roofing
 High Efficiency Boilers
 Energy Management Systems
 Heating, Ventilation and Air Conditioning
(HVAC) Systems
 Lighting, lighting controls, daylighting
 Geothermal
 Combined Heat and Power (CHP) or Cogeneration
 Oil to Gas Conversion
 Pneumatic to Direct Digital Control (DDC)
technology conversion

ENERGIA ADVANTAGES OVER TRADITIONAL CAPITAL IMPROVEMENT PROJECTS
 Zero taxpayer impact

 No referendum (board vote only)

 Rapid implementation

 Positive cash flow over term of project

 Enjoy the latest fiscally-sensible
technology innovations

 Guaranteed savings — 30% on average
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Education & Energy Efficiency for ALL Students
A clean, safe, and healthy physical learning environment
shouldn’t be dependent on a student’s zip code.

“Structurally sound and well-maintained
schools can help students feel supported
and valued. Students are generally better
able to learn and remain engaged in
instruction, and teachers are better able to
do their jobs, in well-maintained classrooms
that are well-lit, clean, spacious, and
heated and air-conditioned as needed. In
contrast, when classrooms are too hot, too
cold, overcrowded, dust-filled, or poorly
ventilated, students and teachers suffer.” 1

Many urban school districts are experiencing a decline
in enrollment. Energia recognizes when enrollment
decreases, so does the district’s funding, making
it difficult to make needed school improvements.
Increasing taxes for education capital projects in
poorer communities can be detrimental to families.
Providing an opportunity to create energy-efficient
buildings and capturing the saved funds to convert
legacy buildings or build new world-class facilities to
benefit students and your community is our goal.

- U.S. Department of Education, Office for Civil Rights

Energia believes that all children should attend a well
maintained school. Our nation’s school districts spend
$6 billion a year on energy—30% is used inefficiently,
according to an Environmental Protection Agency
(EPA) report. When schools reinvest that savings into
deteriorating buildings that have been historically
neglected, students from all backgrounds will thrive.

1. United States Department of Education, Office for Civil Rights. 2014.
“Dear Colleague Letter: Resource Comparability.” Washington, DC: US ED.
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Minority and Woman
Owned Business (M/WBE)
Energia is a certified Women’s Business Enterprise under
the leadership of CEO Kendra McQuilton. She began
her career with Energia in 2001 and has conducted
hundreds of successful school district and municipality
energy savings projects. As a woman-owned and led
business, Energia has created a $5,000 scholarship fund
to encourage young women to follow their passions and
interests into the exciting world of science, technology,
engineering, and math.
School districts can be confident that Energia seeks
every opportunity to ensure that M/WBE partners and
vendors are included in the contract vetting process.
Energia fully supports and advocates for diversity and
its impact on students who will be able to see a diverse
workforce in action.

Additionally, M/WBE participation in
your project, can meet various state and
federal diversity spend requirements and
qualify for federal, state, and local tax
incentives and rebates.
Energy-savings projects and school facilities
improvements means new jobs. Providing opportunities
at all levels of work is as important to Energia as it is to
our partnering school districts and their communities.
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ENERGIA DOES MORE FOR STUDENTS

Energia Career Exploration Program™
Energia creates real-world STEM Opportunities for your students. The Energia Career Exploration Program has been
designed as an opportunity for your students to learn from professionals how proactive energy reduction programs
can improve the lives of your community members.
The program’s curriculum offers real-world lessons in science, technology, engineering, and math (STEM) based on
your district’s own energy improvement project.
By providing students direct access to engineers, energy consultants, and contractors, students can give feedback
and participate in an on-site work-study project in environmental conservation. Whether their core interest is energy
efficiency, engineering, or reducing their own carbon footprint, your energy improvement project can provide
students with a meaningful and rewarding educational experience.

Energia STEM Scholarship for
Young Women™
To help enable the next generation of young women to pursue
educational opportunities in science, technology, engineering,
and math (STEM), Energia funds a $5000 scholarship for eligible
school district partners.* This scholarship fund is directed by the
school district and can be awarded to an individual young woman
or multiple recipients who are interested in pursuing a STEM
degree program or career. As a woman-owned and led business,
the Energia team is excited and honored to encourage young
women to follow their passions and interests into the exciting
world of science, technology, engineering, and math. Good luck
and welcome!
*Eligibility includes but is not limited to: contracted partnerships beginning in 2021 or
later and minimum project size of $5M.
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SCHOOL DISTRICT SUCCESS STORIES
School District of Philadelphia
Philadelphia, PA

The School District of Philadelphia retained Energia in the Summer of
2016 to provide engineering and financial project management services
for an energy performance contract (EPC). The District initiated a “pilot
project” with a small sampling of buildings to gain a comfort level with
the EPC process. Energia systematically evaluated the efficiency, extent of
capital upgrades needed, age, and geographical location of over 200 total
buildings and developed a strategic selection of three schools for the pilot
project. Energia solicited 9 competitive, site-specific proposals from Energy
Services Companies to perform the work. Energia’s oversight of the project
guaranteed the estimated energy savings would be realized.
Upon successful completion of the pilot in June 2020, the District decided
to move forward with additional larger projects. These projects are being
executed in five different phases over several years. Energia developed a
weighted scoring matrix to assist the District with the selection of buildings
for each phase. Buildings were ranked based on those with the most
capital-intensive needs and largest opportunity for energy savings.
Phase 1 included comprehensive upgrades over 12 buildings. This phase
featured HVAC upgrades, interior and exterior lighting fixture upgrades,
elimination of antiquated pneumatic controls, and upgrades to direct digital
control (DDC) technology, boiler upgrades, and the deployment of air
conditioning.

“This project has had impacts on
classrooms and on sustainability, has
created better, modernized, brighter
learning environments to best support
our students’ academic success.”

Dr. William R. Hite, Jr.
Superintendent
School District of Philadelphia
Student enrollment: 131,000

In November of 2020, the District decided to initiate Phase 2 with four more
buildings. The scope of work includes LED lighting and boiler upgrades, and
the deployment of air conditioning at several buildings. Both phases (1 and
2) were completed by the end of 2021.

Energy Performance Contract Project Statistics
Project Size: $189 Million
Reduction in Energy Costs: 30%
M/WBE Participation: 62%
Status: Completed Phase 1 & Phase 2 in 2021
Energy Services Company: Johnson Controls
Savings Over the Term of the Projects: $21.4M

Five Examples of Energy
Conservation Measures
1. New LED Lighting Fixtures - 14 Buildings
2. Digital Temp Controls – All Buildings
3. Steam to Modern Hot Water Heat Conversion
4. Ventilation System Overhaul – Pathogen Mitigation
5. Addition of Centralized AC System
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MUNICIPAL SUCCESS STORIES
Pennsylvania State Correctional Institution
Dallas, PA

The Pennsylvania Dept of General Services (PADGS) retained Energia
to overhaul its guaranteed energy savings act (GESA) process. Energia’s
work with PADGS began with a pilot project at the State Correctional Institution Dallas (SCI Dallas). At that time, the EPA had recently
announced that facilities must remove coal as a fuel source or face
significant fines. This presented a serious problem for SCI Dallas, which
was relying on coal to heat its facility.
The GESA project that Energia initiated, designed, and managed
allowed SCI Dallas to use guaranteed energy savings to fund a complete
boiler plant upgrade and switch from coal to natural gas. This brought
SCI Dallas into compliance with the EPA’s mandate, modernized its core
infrastructure, and reduced operating costs dramatically. All of this was
accomplished with zero taxpayer or budgetary impact using Energia’s
new GESA project model.
Due to new EPA regulations, the coal firing operations at the central
heating plant were terminated in April of 2014, forcing the facility to
completely rely on its aged and expensive oil-fired backup boilers. The
project facilitated the installation of two new Cleaver-Brooks Nebraska
dual fuel fired boilers utilizing existing #2 fuel oil as back-up fuel. This
included negotiating with UGI Gas, the local utility, to provide several
miles of natural gas pipe to the facility. The installation of the natural gas
line allowed this facility to install modern high-efficiency steam boilers
and fire them on natural gas as a primary fuel at substantial cost savings
when compared to #2 fuel oil.

Project Statistics

“Pennsylvania Department of
Corrections exceeded Year One
Guaranteed Cost Savings by 350%!
Between the efficiency improvements
and fuel rate reductions, the ACTUAL
cost avoidance was $9,808,499 which is
$7,628,882 beyond the guarantee during
the construction phase and year one of
operation. These savings resulted from
electric measures, fuel switch savings,
capital improvements, and wastewater
treatment plant process improvements that
were implemented in the GESA project.”

Project Size: $19.6 Million

O. Von Banks

Projected Energy Savings (Annual): $2.18 Million

Regional Director of Development, Energia

M/WBE Participation: 43.3%
Status: Completed, November 2016
Energy Services Company: Energy Systems Group

Five Examples of Energy
Conservation Measures
1. LED Lighting Upgrades
2. Central Boiler Plant Upgrade
3. Steam Trap Replacement
4. Water Conservation
5. Wastewater Treatment Plant Process Improvements
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SCHOOL DISTRICT SUCCESS STORIES
Pittsburgh Public Schools
Pittsburgh, PA

Energia began working as a Financial Engineer for the School District
of Pittsburgh in the Fall of 2020 to help reduce maintenance and
operating costs of the district. The work kicked off with a Guaranteed
Energy Savings Agreement (GESA) program to address deferred
capital upgrades throughout their facilities. To determine the optimal
pilot approach, Energia initiated a district-wide benchmarking study
and a review of on-going and planned future capital work.
The Allegheny Traditional Academy HVAC renovation was selected
because of its complexity, requirement for numerous trades, and
needs including upgraded lighting, ceilings, and more efficient
heating and cooling systems. The Energia Project Proposal Competition was conducted, and after reviewing qualified Energy Service
Companies, The Efficiency Network (TEN) was selected.
Although the HVAC renovation project was already in the planning
stages when Energia was brought on, the team leveraged the GESA
model which transformed the project into a turnkey service with a
single point-of-contact contractor for a fixed price. The Energia team
leveraged the GESA model to transform this project into a turnkey
service with a single point-of-contact contractor for a fixed price.
The district no longer needed to manage the various contractors,
engineers, and subconsultants and could rely on Energia and The
Efficiency Network (TEN) to deliver the project on time and within the
budget.

Pittsburgh Public Schools is the largest of 43 school
districts in Allegheny County and the second largest
in Pennsylvania. There are 54 schools serving 20,350
students from early childhood - 12th grade.

Despite the complications related to the pandemic in 2020, the
stakeholders from Energia, TEN, and the district were able to
determine the GESA contract scope, costs, savings, and legal terms in
time for approval by the Board of Education in March 2021.

Energy Performance Contract
Project Statistics

Project Size: $15.7 Million
Projected Energy Savings (Annual): $40,000
M/W BE Participation: 31.4%
Reduction in Energy Costs: 60%
Completion Date: Fall 2022
Energy Services Company: The Efficiency Network (TEN)

Five Examples of Energy
Conservation Measures
1.
2.
3.
4.
5.

LED Lighting Upgrades
Water Conservation Upgrades
Steam-Hot Water Conversion
Solar Thermal Hot Water
Interconnection to City Steam & Chilled Water Systems
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SCHOOL DISTRICT SUCCESS STORIES
Newburgh Enlarged City School District
Newburgh, NY

The Newburgh Enlarged City School District embarked on its
Energy Performance Contract with Energia in 2016. The goal was
to investigate and reveal all opportunities for energy savings while
seizing and identifying opportunities for renewable generation.
At the same time, there was interest in addressing infrastructure
upgrades for equipment at the end of its useful life. This project
included district-wide, full window replacements, boiler upgrades,
chiller replacements, and modernization of temperature controls.
The district was not only dedicated to providing teachers and
students comfortable work and learning environments, but they
also focused on the Board of Education administration offices
and public library buildings. Energia helped the district identify
critical energy-saving upgrades such as full replacement windows
and conversation of electric hot water boilers to natural gas fired
condensing technology.

Energy Performance Contract
Project Statistics
Project Size: $28.6 Million
Projected Energy Savings (Annual): $1.29 Million
Reduction in Energy Costs: 60%
Status: Spring 2022

2021 New York State
Superintendent of the Year
“The energy performance contract offers
tremendous financial, infrastructure, and environmental benefits for the community. Not only are we
receiving close to $30 million worth of needed building
upgrades with zero taxpayer impact, but we are also
modernizing our facilities and reducing long-term
operational costs for years to come.”

Dr. Roberto Padilla
Superintendent of Schools
Newburgh Enlarged City School District
2021 New York State Superintendent of the Year
Student enrollment: 11,700

Energy Services Company: Johnson Controls

Five Examples of Energy
Conservation Measures
1. Comprehensive interior and exterior LED upgrades
2. Boiler upgrades
3. Conversion of pneumatic controls to direct digital control
(DDC) technology
4. Solar PV across 9 buildings totaling over 1 MegaWatts (1MW)
5. 100% window replacements at the district administration
building and public library
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SCHOOL DISTRICT SUCCESS STORIES
Sachem Central School District, Phase II
Holbrook, NY

The Sachem Central School District is the second largest suburban school
district in New York State. In 2007, the district administrators began its Energy
Performance Contract (EPC) to help accomplish commissioning needs and
energy-saving upgrades. The result was a project that brought over $16 million
worth of energy-related capital improvements to the district with zero taxpayer
impact.
Sachem was the first district on Long Island to generate wind energy. Other
renewables installed include 5KW arrays on six buildings.
In year one, the Phase II EPC with Energia saved 4.5 million in annual KWH,
13,348 annually in MMBTU natural gas, and over 2,600 in MMBTU oil – the
equivalent environmental impact of over 1,308 acres of planted trees, 495,268
gallons of gasoline and 10,115 barrels of oil. Emission reductions in one year
included 9.6 million pounds of carbon dioxide and 16.0 metric tons of sulfur
dioxide.
The district was experiencing serious heating and air conditioning system issues
at High School East. The energy being used was if the school was in use 24/7.
Fortunately for the district, the EPC they were considering would include a full
retro commissioning of all schools as part of the overall process to eliminate
waste and save energy.

“It wasn’t just a home run.
It was a grand slam.
The feedback we’ve gotten from the
community is that people are excited.”

Robert Scavo
Former School Board Vice President
Sachem Central School District
Student Enrollment: 13,500

Moving forward on EPC brought millions of dollars of needed building
improvements. The contract included retro commissioning which saved the
district an additional $80,000.

Energy Performance Contract
Project Statistics

Five Examples of Energy
Conservation Measures

Project Size: $16 Million

1. Boiler replacements

Projected Energy Savings (Annual): $858,376

2. Domestic hot water system upgrades

Reduction in Energy Costs: 19%

3. Transformer replacements

Status: July 2013

4. Upgraded Energy Management System

Energy Services Company: Johnson Controls

5. Wind turbine
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SCHOOL DISTRICT SUCCESS STORIES
City and Public Schools of Waterbury
Waterbury, CT

This energy performance contract was initiated as part of a comprehensive energy solutions program to allow the City of Waterbury to
implement energy conservation measures; capitalize on clean energy
programs/initiatives; leverage federal, state, and Connecticut Energy
Efficiency Fund grant and capital financing opportunities; and evaluate
renewable energy sources and green energy technologies. As such,
this EPC project was one of the largest ever performed in the State of
Connecticut. It consisted of badly needed upgrades across both the
school district and city facilities; including, most notably, the replacement
of 31 boilers that were past their useful life. Another significant measure
addressed was a comprehensive upgrade of energy management systems
to direct digital control (DDC).
The highlight was a 31- boiler installation and mobilization plan that
was completed over the summer break. The mobilization plan included
extensive asbestos abatement work, steam trap repairs, pumps and
condensate tanks, and complete removal of the old boilers.
Completing this work prior to the end of 2017 had a benefit of additional
energy rebates from Eversource. The $3M+ rebate granted was partially
awarded because of the significant amount of boiler upgrades performed.
Another advantage was the annual energy thermal reduction they will
benefit from by their first winter season, an estimated 157,000+ CCF,
reduced by the new steam and hot water boilers.

Energy Performance Contract
Project Statistics
Project Size: $26 Million

Projected Energy Savings (Annual): $1.58 Million
Reduction in Energy Costs: 39%
Status: January 2019
Energy Services Company: Noresco

“Energia has become a valuable partner
to the City of Waterbury during our ESPC
initiative. Their team is cooperative,
highly knowledgeable, and effective in
communicating what is sometimes complex
subject matter in a way that is clear and
understandable to all of the
City’s stakeholders.”

Michael LeBlanc
Director of Finance
City of Waterbury, CT

Five Examples of Energy
Conservation Measures
1. Solar Photovoltaics
2. Backup Power Generation
3. Comprehensive Interior & Exterior LED Lighting
4. Boiler Upgrades
5. Chiller Replacement
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SCHOOL DISTRICT SUCCESS STORIES
New York
Mineola School District, NY - Phase I & II
Newburgh Enlarged City School District, NY
Pine Bush School District, NY - Phase I & II
Pine Plains Central School District, NY
Sachem School District, NY - Phase II & III
Schenectady City School District, NY
Valley Stream 13 School District, NY
Valley Stream 24 School District, NY
Westbury School District, NY

Connecticut
Branford, Town and School District, CT
Capitol Region Education Council, CT
Cheshire Town and School District, CT
East Haven, Town and School District, CT
Guilford Town and School District, CT
Southington, Town and School District, CT
Thomaston, Town and School District, CT
Waterbury City and School District, CT
West Haven, Town and School District, CT

Pennsylvania
Pennsylvania State Police, PA
Pittsburgh Public Schools, PA
School District of Philadelphia, PA - Pilot, Phase I & II
State Correctional Institution Dallas, Pennsylvania
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CLIENT TESTIMONIALS

“I have been working with Energia for
approximately 10 years, and I could not
recommend them more highly. They have held
our hand through $35 million worth of energy
performance contract work, making sure that
the completed project lived up to the contractual
obligations for the district.”

Laura Newman
Assistant Superintendent for Business and Operations
Commack School District
Commack, NY

“Energia’s team is extremely knowledgeable about
the many intricacies of an energy performance
contract. Their depth of knowledge and expert
guidance helped me make informed decisions
on behalf of the District, and feel confident
that the project was always in our best interest.
I wholeheartedly recommend Energia to any
organization interested in receiving the maximum
benefit from an energy performance contract.”

Michael I. Devito, Esq.
Chief Operating Officer
Long Beach Public Schools
Long Beach, NY

“Although initially skeptical of the energy performance
contract concept, through my work with Energia, I became
convinced that, with the right representation, an energy
performance contract can be an extremely effective tool for
school districts looking to fund capital work without raising
taxes or impacting their budgets. I do not believe our energy
performance contract would have gone as smoothly as it
did if Energia were not involved, representing the district’s
interests actively at all times.”

John Belmonte
Assistant Superintendent for Business
Sayville Union Free School District
Sayville, NY

“It wasn’t just a home run, it was a grand slam. The feedback
we’ve gotten from the community is that people are excited.”

Robert Scavo
Former Sachem Board Of Education Vice President
Sachem School District
Sachem, NY

“The Energia team are meaningful partners in that they walk
you through the entire energy performance contract process
in a way where you stay informed, and they guide you to
make the kinds of decisions that will promote the most
savings and best benefits for the school district.”

Dr. Constance Evelyn
Superintendent of Schools
Valley Stream Union Free School District 13
Valley Stream, NY
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ENERGIA TEAM
Kendra A. McQuilton, Chief Executive Officer
Kendra is responsible for establishing and communicating Energia’s strategic direction,
balancing resources, and ensuring the company’s values are applied from top to
bottom. She oversees all decisions regarding human resources, legal, and financial
matters, and is responsible for the company’s overall performance.

Larry Borgese, Chief Operating Officer
Larry directs the daily administrative and operational functions of the business and
plays an important role in ensuring that Energia’s operations maintain the highest
standards of quality and efficiency.

David M. Newman, PE, CEM, LEED-AP, CEA, GBE, Vice President, Engineering
David manages Energia’s internal and project operations where he leverages over 20
years of diverse experience in engineering project management and engineering
design services. David’s knowledge and background with Energy Saving Performance
Projects is unparalleled, and he is considered an expert in the legal, financial,
engineering, and construction aspects of the projects.

Alexander Agee II, Regional Vice President of Partnerships
Alexander is responsible for bringing Energia’s Proven Process for Energy Saving
Success across the country by delivering customized solutions to convert energyinefficient facilities into world-class environments. Partnering with K-12 school districts
and city governments, Alex transforms education and work spaces, while providing
economic and environmental solutions for his clients.

Dr. Chuck Russo, Director of Student Engagement
Chuck oversees the Energia Career Exploration Program™ providing participating
school districts with curriculum offering real-world lessons in science, technology, engineering and math (STEM) based on the district’s own energy improvement
project. Chuck brings more than 38 years of experience in education, including serving
for 15 years as a Superintendent of Schools.

Pamela Capretta, Educational Finance Specialist
Pamela is the former Chief Operating Officer of Pittsburgh Public Schools, as part
of her more than 35 years experience in school district finance. As an Educational Finance Specialist for Energia, Pamela plays an integral role in overseeing
ESPC and GESA initiatives, including reviewing the cash flow pro-forma for each
project, ensuring the best possible outcomes for school district clients.
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ENERGIA TEAM
Matthew Kazubowski, RA, AIA, NCARB, LEED-GA, Vice President, Architectural Design
Matthew leads the architectural design process for Energia’s Energy Performance Projects.
With more than 25 years of project experience in energy-efficient architectural design,
including large scale solar PV projects, Matthew has an unparalleled portfolio of school
related projects.

Justin Benoit, Project Engineer
Justin is responsible for aiding with technical aspects of projects from conception to
completion, including mechanical, electrical, and plumbing design. As a project engineer,
he is involved in all facets of new project development, providing support in the design
and construction phases, while keeping stakeholders appraised of progress.

Michael Carlson, Project Engineer
Michael is primarily responsible for energy benchmarking studies, analysis of RFP responses
from ESCOs and overseeing the development of Comprehensive Energy Audits. As a
project engineer, he is involved in all facets of new project development, providing support
in the design and construction phases, while keeping stakeholders appraised of progress.

Kim Kirsch, Director of Administration
Kim provides executive level support to Energia’s management team and oversees the
firm’s day-to-day administrative operations. She is a key member of the project team,
providing customer support and managing accounts payable.
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ENERGIA OFFICES

New York
Energia Headquarters
811 West Jericho Turnpike
Suite 202W
Smithtown, NY 11787
P: 631-360-0006

Connecticut

Georgia

Pennsylvania

100 Mill Plain Road
Danbury, CT 06811
203-702-4485

Promenade II
1230 Peachtree St. NE
19th Floor
Atlanta, GA 30309

5000 Ritter Road
Suite 202
Mechanicsburg, PA 17055
717-373-4721

Massachusetts

New Jersey

North Carolina

177 Huntington Ave
17th Floor
Boston, MA 02115
617-213-6675

100 Overlook Center
2nd Floor
Princeton, NJ 08540
609-212-0821

8601 Six Forks Rd Forum I
Suite 400 #5120
Raleigh NC 27615
919-342-0100

Texas
7600 Chevy Chase Dr.
Suite 300
Austin, TX 78752

Energia is also licensed to operate in: Illinois, Ohio, South Carolina, and Virginia.
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